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Bridging tha Gaps

Patricia Fieg, Partner, Stingon Mor-
riaom Hecker, LLP

Terri MeParland, Director of Opera-
tions, The Eatate Strategics Groap
MeFarland awd Zieg are board members
of Ok Table Talk (OTT), an aoress-
Omaha project do ad dress the segrepalion
esswes i the Metro — challenges they say
the cety has faced for wall over a decad e,

Q: What has our city accomplished
in the past decade?

A (MeFarland): There are many
groups and individuals working to help
improve communikations between the
different races and ethnicities that make

up Omaba, The major employers are
mere cognlznt than ever of the nead to

encourage inbegration and to appreciate
the unlqueness of thelr employees

We have to help everyonewho is ry-
ing to be more successful, not hold them
back. Be it education, employment and
soclal integration. Fear does not help us
miove this city forward.
Q: Where do you feel Omahs has
room for growth in the next 10
yeara?
A (Tieg): To expand on recognition
of and acceptance of the contributions
of these who are not necessarlly main-
streamm leaders. We nead to welcome the
unorthadox and encourage the diverse.
A (McFarland): Empowerment of our
youth and minority groups to be confl-
dent producthve members of this city,
helping it become one of the top 10 plac-
3 bo stay after graduating from college.
0: How has Omaha changed in the
pact decade?
A (Fieg): Interpally, the last 10
years, saw @ return of civility to cliy
government. For the most part, the
council and mayor's affice have worked
together well, advancing the city's inber-
ests and avolding some of the problems
other cities have experienced. Perhaps
one of the most important achieve-
ments, inmy oplnkon, s the recognition
that not all segmentsof the Omaha com-
munkty have shared in the sucoesses of
the past and present.



